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1.  INTRODUCTION  

 

1.1 The role of the board is to assist the administering authority to ensure compliance 

with all relevant regulations, other legislation and requirements in relation to the 

scheme. The board will also assist the authority to ensure effective and efficient 

governance and administration of the scheme. 

 

1.2 The Pension Fund has formally adopted the following Knowledge and Skills Policy 

Statement:  

 

This organisation recognises the importance of ensuring that all staff and members 

charged with the financial administration and decision-making with regard to the 

pension scheme are fully equipped with the knowledge and skills to discharge the 

duties and responsibilities allocated to them. 

 

It therefore seeks to utilise individuals who are both capable and experienced and it 

will provide training for staff and members of the pensions decision-making bodies to 

enable them to acquire and maintain an appropriate level of expertise, knowledge and 
skills. 

 

1.3 The Knowledge and Skills policy will also apply to members appointed to the Pension 

Board. Therefore this report outlines the initial training sessions and the resources to 

be provided.  

 

 

2. INITIAL TRAINING  

 

2.1 An introductory session will be provided immediately prior to the first meeting of the 

Pension Board. Mr Steven Lee from Investec will present the session which will focus 

on the role and responsibilities of the Pension Board and the main areas of interest in 

the pension funds.  

 

2.2 Members of the Gwynedd Pensions Committee are required to attend the LGPS 

Trustee Training Fundamentals sessions which are organised by the Local 

Government Association. These sessions provide a basic understanding of the LGPS. 



Pension Board members will also be required to attend the training and arrangements 

will be made by Gwynedd Council. 

 

2.3 The Pensions Regulator website offers information and training for Pension Board 

members with a Public Service toolkit which can be used to increase knowledge and 

understanding. There are sections on understanding the role of a board member and 

scheme management. There are also a number of assessments which record your 

development. Appendix A provides a summary of the services on the website. 

 

 

3. FUTURE TRAINING 

 

3.1 In order to assess any further training required each Board member will be given a 

questionnaire to assess their current level of understanding after they have completed 

the sessions outlined above. Following the assessment a training programme will be 

provided to address any gaps in each individual’s knowledge and skills. 

 

 

4. CONCLUSION 

 

4.1 Members are asked to note the initial training requirements and decide whether they 

wish to take advantage of the provision on the Pensions Regulator website. 


